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PREAMBLE 


OF BELLMAWR Tifthe Countv of C^ ^ of 200 ? 7 and between the BOROUGH 
New Jersey (hereinafterrefeed to aX & ? Um< 7 al Ration of the State of 
( hereinafter referred to as the "PBA" ) Emp 0yer and PBA LOCAL NO. 375 



article I 
RECOGNITION 




in me ump oyer's Denartmcnt o 7* r u vu ailu uciecuves wiic 

2001 through 2004. It is expressly b Sa { e V for the calendar years of 

Lieutenant, Captain, Deputy Chief and Chirfof Pnf VW ei ?P lo y ees in the ranks of 

of the PERC act, managerial exer.mTvl ^f f f ’ supervisors within the meaning 

all other employees are excluded from thfs negoti^^te®’ craft , em P lo y ees ai > d 
terms of this agreement. negotiating unit and are not subject to the 

He^dquartes'or'any pSdlltv ^ Permitted to visit P °hce ' 

purpose of processing or investigating wievSces° f Th? D ‘ r ?f°. r °f PubIic Safety, for the 
reasonably. Upon enterine the nremi£f !f Vanc .f s ‘ n g ht shall he exercised 

the officer in charge or inliis absence' hi PBA re Pr esentative shall notify 
the premises shall not be unreasonably withheld 1 The p£‘? sentatlve - Permission to visit 
interfere with the noimal shab 

attend «n.e off to 

representatives, provided that " d meetln f with the employer's 

employer. - ^ overage is arranged with the approval of the 




2 



ARTICLE II 

MANAGEMENT RIGHTS 


A. The employer hereby retains and reserves unto itself, without limitation all 
powers, rights, authority, duties and responsibilities conferred upon and vested in it 

Jersevand^Su a f reeme ! lt ^ th £ laws and constitution of the State of New 
foregoing! & foltoSg rigto mC]Udlng ’ bl “ wUb ° Ut Umhing the of 

1.1 he executive management and administrative control of the Borough 
Government and its properties and facilities, and the activities of its employees* 

, 2 * hire aI1 employees, and subject to the provisions of law, to determiAe their 

promote aXansfeTetJbyee" C ° ntmUed employment or assi S™> and to 

and just cau S Taccorfin"awi SChar8e " *** m 0thef disci P lina ^ action for good 
4. To establish new rules or modifications of existing rules governing working 

conditions provided such action does not violate law. B 8 8 

, Ia th< j e *ercise of the foregoing powers, rights, authority, duties or responsibilities 

thereofTn P d 0 the r ;Ke e nn 0 H tIOn ° po Ic , les ’ rules regulations and practices infurtherance 
j k ’I * r of Judgment and discretion in connection therewith, shall be limited 

N^^rdTtruSftS 8 of this agreemfent ^ the iaws ° pthe 

C. Nothing contained herein shall be construed to deny or restrict the Emoiover of its 
rights, responsibilities and authority under R.S. 40, R.S. 40A or otto nafflXe 
county or local laws or ordinances. The Employer's exercise of its management rights 

established InThk a^ement" 01 ** SUbjeCt *° Submis : sion t0 the Nation procedure 



ARTICLE III 

grievance procedure 


A. Purpose 
The 


solution 'r St Pt T b ' e leVe1 ’ an «P*«ble 

agreement. Nothing herein shall be^cwisfru^as^unltk/a^he rieh/rtf ^**° nS °f ^' s 

from such discussions fy PBA of an y resolutio « or adjustment 

B. Definition 

.he pba stetSwiS -zK&xi *""* 1 tp%” « 

ss if 3 "^s3ssasKs&. - 

SSS^S®^* 

C. steps of the Grievance Procedure 

and up°on 

next Step. Theu 6gneVantS ma y P™eed to the 
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ARTICLE 111 - GRIEVANCE PROCEDURE continued 


STEP ONE: 

An tSp d nH?n Pl0y 7’ °I the PB - A - ° n behalf of an aggrieved employee or employees 
,,'fj "’ s ltule aL lion under the provisions of this grievance procedure within ten fl 01 ’ 

days of the occurrence of the grievance, and an earnest effort shall be made to settle the 
differences between the aggrieved employee and the Chief of the department or his 
representative for the purposes of resolving the matter informally. The aggrieved 
employee the PBA representative (if any), and the Chief of the departmfntoHhs 
representative may reach a settlement Of the dispute. The Chief or his representative 

grievance.^ 8 Wr “ ten determlnation within five ( 5 ) days after presentation of the 
STEP TWO: { 

In the event the grievance has not been resolved at step one, the aggrieved Dartv shall 
in writing and signed, file the grievance with the Director of Publicflafety within five ’ 

STEP THREE: 

In the event the grievance has not been resolved at step two, the emnlovee or the PR A 
shall, m writing and signed, file the grievance with the Mayor vdMn five (5) days 
following the determination at step two. A member of the Neeotiatino rnii'ttl 

^fthSvate B T A he Mavo T h° f P ^ 7 * the Mayor sha11 ^mpt to 
receipt of!he^grievance Y ShaU tmkt “ wnttea decision within ten 0°) days from 

STEP FOUR: 


In the event the grievance had not been resolved at step three the matter mav he 
1 eferred to arbitration as hereinafter provided. The PBAshall file a demand for 

di bitrator shall be borne equally by the Employer and theTB A Any expenses other than 

findings of fact and reasons for making the award. 1 11 ms 



ARTICLE IV 
LEAVES OF ABSENCE 


A-Mi'it,,, 1c.™ .toil bc tom In totordm, wlih , 1 , p „ visions , pplicaNt 

employee. The Directormav extend ^ihll i- of , a J? s . ence without pay to the 
approval of the governing bodv If hnwever «f ° r at ? a< ^ ,tlona l s * x (6) months upon 

™ p pio„ ssstss rtezs? ■ u ' 6 "*"• h “ 

C. FUNERAL LEAVE:- 

granted time off without*lossofpav fiom * he em P lo y ee shall be 

bn, in tote™, d *' ° f «“»'■ 

4. Reasonable venfication of the event may be required by the Borough. 

compensatOTy time'off falling' whhi^he^ime'o 1 ?bereavement, ^ VaCaU ° n leaVe ° r 


D. JURY DUTY: 


off 1 wMTfun > wages^for the^mpteyee^to^lfln 6 !? 0 ™ 11 ^ 1 S 18 ?* 
said jury duty. ® rnpioyee to iuliill the requirements of 



ARTICLE V 

PHYSICAL EXAMINATION 


, ^d C ^ 01 l U j ^ re * a * ns right to order an employee to have a physical examination if 
the Borough deems same necessary. The Borough will retain the cost of ordered 
physical examination. 

The employee upon request of the Borough will provide the Borough with a copy of a 
physicians report. The cost of such physical examination shall be assumed by the 
employer up to a maximum of $150.00 (one hundred and fifty dollars) upon receipt of 
duly executed voucher. 

t 

A copy of the medical report will be forwarded to the Borough. 



ARTICLE VI 
HOURS OF WORK 


A.^Shifts are presently scheduled for 7:00 A.M. to 7:00 P.M. and 7:00 P.M. to 7:00 ~ 

he em Pl°yer retains the exclusive prerogative, in the interests of governmental 
efficiency and the maintenance of discipline, to determine the times when shifts shall 
commence and terminate, the number of employees to assign to shifts and the specific 
employees to be assigned to specific shifts. 

t 

C. The PBA agrees to a*bi-weekly pay, however if any other department within the 
borough receives a weekly pay then the PBA shall be paid weekly. 

P; Tim ® re: 12 hour shifts - The four (4) hour bi-weekly difference (between 
*7 ~ 80 occasloned b y‘he twelve hour shifts will be dealt with by the men taking 
off tour (4) hours eveiy two (2) week period at the shift commanders discretion 
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ARTICLE VII 

BENEFITS OTHER THAN WAGES 


A. LONGEVITY PAY: 

Each employee is entitled to longevity pay based on years of service and nrocessed at a 
percentage rate. Longevity pay shall be paid bi-weekly as follows; * 

Completion of 1 year service to eighth year. 2.5% base salary 

Completion of eighth year of service to 14th year. 4.5% base salary 

Completion of 14th year service to-20 th year...' 5.5% base salary 

Completion of 20 th year service to end. 6°/o base salary 

B. OVERTIME AND.COURT PAY: 

1. Any employee who shall be required to work overtime, which shall specifically 
include any hours over forty eight (48) hours per week, or twelve (12) hours per day * 

rhiif nr?" pay £ 0ne an u 0ne half time (time and one haif )’ witd authorization by the 
Chi el or senior officer in charge of operation. ^ 

2. Each employee shall be compensated by a lump sum payment of $850.00 for all 
Bellmawr Municipal Court appearances. This shall be payable on June 1 st of the 
applicable year. 

3. Any employee who shall be required to make a court appearance (other than 
Bellmawr Municipal Court) on his time off shall receive $75 00 dollars (seventy-five 

ciSrt kin8 fe6S ' ThlS 1S t0 mdUde COnfliCt CaSCS transferrea fr » m Bellmawr 

C. LEGAL EXPENSES: 

1 he employer shall provide such legal expenses as are mandated by law. 
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ARTICLE VII - BENEFITS OTHER THAN WAGES continued 


IX HOLIDAYS: 


f he borough recognizes the following fifteen (15) Holidays: 


NEW YEARS DAY 
MARTIN LUTHER KING DAY 
LINCOLNS BIRTHDAY 
WASHINGTONS BIRTHDAY 
GOOD FRIDAY 
EASTER SUNDAY 
MEMORIAL DAY 
INDEPENDENCE DAY 


LABOR DAY 
COLUMBUS DAY 
GENERAL ELECTION DAY 
VETERANS DAY 


1HANKSGIVING DAY (THURSDAY) 
POST THANKSGIVING DAY (FRIDAY) 
CHRISTMAS DAY ' 


E. CLOTHING ALLOWANCES: 

1. The clothing allowance for detective shall be $700.00 per detective per year 

' SS ‘ b h S ? PPl , ied by ?® Bo,ou 8 h - Maintenance and cleaning 
i tkJ I Fu aid , 1 by th borough at a cleaner designated by the Borough g 

3. 1 he clothing allowance for members of the Critical Incident Team shall be $?nri no 
per member, per year and payable by voucher. $200 * 00 

F. SCHOOL ADVANCES': 1 - 


Any employee attending special classes shall be entitled 
and .20 per mile for the use of their personal vehicle. 


to $5.00 per day for meals 


G. VACATIONS: 


Employees are entitles to vacations in accordance with the following schedule; 

A f THE COMPLETION OF: ENTITLED TO' 

* y ear .it. 84 hours 

2 years.144 hours 

5 years.168 hours 

0 years.204 hours 

15 years.264 hours 

20years . 12 hours for every year not 

to exceed 324 hours. 









ARTICLE VII- BENEFITS OTHER THAN WAGES continued 


H. PERSONAL DAYS: 

en !-“ ed to f°u rty eight / 48 ) hours P ers °nal time off each year 
or tins agreement. 48 hour notice must be given m written form to use same. 

d;,l a lT Pl0yee ?° rking a twelve (12) hour schedule will be entitled to four (4) 
Ardde VI SonD) r ° tatl0n31 ^ aiscretionoftheshift eommander (See 

I. LINE OF DUTY DEATH BENEFIT: 

The Borough agrees tb pay up to $10,000.00 toward the funeral expense of an 
survivors “ line ° f dUty - ™ S Payment wiU be made t0 ^ employees 

H * COLLEGE REIMBURSEMENT 

The Borough of Belimawr will pay a maximum of $750.00 per employee ner year for 

tuition of college courses and or materials needed for such courses. P y P y 

1. Employee must attain a grade of C+ or better. 

2. Employee must remained in employed with the Borough of Belimawr for a nerinr? 
of not less then 2 years from the date of the latest enrollment. If employee should 
terminate his employment with the Borough of Belimawr, the boroughhas the right to 

rehribiirs'ement ^ m ° nieS PaM ^ the em P loyee > who has beetl ^ “ *° 

3. Payment will be made by voucher upon employee submitting receirts of costs for 
said courses and/or materials, along with proof of a C+ grade or better 

enforcement SCS ^ rdated ‘° l3W enforcement or be a PPhed to a degree in law 



ARTICLE VIII 
INSURANCE 


1. Medical — Aetna* US Healthcare Patriot V. 

Dental plan — Delta Advantage Plus Premier or equal. 

3. Prescription- $10.00 co-pay shall apply to all employees. 


Changes in medical insurance must be equal or better to current insurance plan in 
existence at this time. PBA shall be notified of all changes. msurance P lan ln 


PRESCRIPTION PLAN 


All employees are responsible to pay ten dollars ($10.00) co-pay for each nrescrintion 
1 he Borough of Bellmawr will payjfor balance for the price of each prescription . 

DENTAL PLAN * 

Too/ be c efltS are t0 i be 1 °? 0// ° preventative and diagnostic coverage. 70% of basic and 

aasssg ess!:?- "•—* *■ » — aasr 


OPTICAL PLAN 

JSuy U Payment w”by Cc“* l ° ***** $2 °° M per ^ 



ARTICLE IX 
SICK LEAVE 


A. Sick leave is defined as absence from work by an employee by reason of personal 
her tknify ^ tlme covers individual employee only and not members of his or 

B. Said peiiod ol illness or sick time will be paid up to a maximum of twenty (201 
workmg days in accordance with the schedule below. For a bona fide absence because 

T u f n d u Uty m i U 7 ( not cover ® d b y workmen's compensation), an employee 
who qualified shall be paid during any calendar year effective January 1 1986 
according to the following schedule; 5 

COMPLETION OF:\ ENTITLED TO: 

0-6 months. 0 hours 

6 months to I year. 8 hours every 2 months 

1 Y ear . 40 hours 

5 years. 80 hours 

years...:.120 hours 

12 years..136 hours 

15 years.160 hours 

C. Pay tor one (1) hour sick leave shall be at the employees regular base rate of pay 
Sick leave shall be allowed for less than full work days. In the event that an employee 
eaves his work because of illness before the end of his regularly scheduled work day 
those hours will be charged to his sick leave allotment. 

hours) UnUSeti S * Ck IeaVC may carried fr° m year to year not to exceed 365 days (2920 

E L B L r ?L Ugh ag [ ees t0 . pay t he em P lQ y ee for one half of all-unused sick leave each year to 
which the employee is entitled. Payment for unused sick leave will be at the employees 
hourly rate. Payment will be made to the employee June 1 st of the following yea!r The 

rdniburaedfo? ^ Same amount of sick leave which the employee is being 

In case of illness, current year sick leave must be used first. Accumulated sick leave 

36 n 5 n dRv b « e no9n e h XCeP ^ f ° r i 0ng term iHneSS ° f 14 days (112 hours > or more and up to 
365 days (2920 hours) or the exact amount carried from year to year. 










ARTICLE IX 
SICK LEAVE (continued) 


zfifissssz empi ° yer at *» »*««»°°° P e r 


- The emp oyee, at their option, may at the start of their 11 th year of employment 
wit the borough, sell back to the borough up to 10 sick days (80 hours) of 

accumulated sick time. This is in addition to the one half of the present years sick 
time, as per paragraph E of this Article. 3 

\ 

2. The employee, at their option, may at the start of their 16 ,h year of employment 

with the borough, sell back to the borough up to 25 sick days (200 hours) of 
accumulated sick time. This is in addition to the one half of the present years sick 
time, as per paragraph E of this Article. , 3 

3. The employee shall submit in writing to the borough by December 1 st , the amount 

of accumulated sick days or hours they wish to sell back. Payment will be made to 
the employee by March 1 s '. 3 e t0 

4. Upon retirement, an employee may sell back to the borough, all remaining 

accumulated sick time, but the maximum monetary compensation to be paid by the 
borough for each employee shall not exceed $10,000.00. * 

5 ’ !! ?n K pl r y n re ‘ ireS ‘° j ° b related disability > the employee shall be permitted 
to sell back all accumulated sick time with no maximum amount of compensation. 

6. In the event of an employee’s death while still employed by the borough said 
entitlement shall be paid to his beneficiary with no maximum amount of 
compensation. 



article X 

RETENTION OF BENEFITS 



effect Sha " ^ maint T f d 

execute ^fZ ^atee” enCement ° f ' 5 ° lleCtlVe neg0tiationS leadin 8 to the 

Bo 4 U iP 0 n t r ?S rement - or i ine of dut y disability the retired or disabled employee his sdousp 
and his children who are covered by health benefits provided by the Boroughof 

Hit ti DaWr r'!lf bC e , ntlti€ti t0 . a11 health benefits which were provided to the employees 

S»t!3SK=r ” 0 ' du,y *■*"* “ “■ w 

of Beilmawr shall become the secondary insurer to the employee. ’ g 

P* l ^ on reacl 1 1 . 1 ” g the ebgjble age for coverage by Medicare the retired or disabled 
employee shall be covered by such medical coverage as required by law. 



ARTICLE XI 

DISABILITY BY INJURY ON DUTY OR BY CERTAIN DISEASES 


in'id/nlT"' a " em ?' 0yee bec ? mes “"able to perform his duties,he shall be entitled 
circumstances" “ P ‘° ^ (12) Calendar months ’ llnder a “ y °f the following 

1. disabled by reason of a service connected injury 

2. disabled by a heart attack or stroke 

„ i 

3. disabled by contracting HIV or hepatitis. However, in order for the heDatitis 

benefits to be paid to the employee, he or she must have received all necessary 
hepatitis shots which will be provided by the borough upon request. Y 

B. 1 he employee shall be required to present evidence by a certificate of a nhvsinitm the 

pmuS.'SSSSat E””""'“» ”. V* » 

L F emj!loyeeTs 0 act S ing f in'officialpXtcapadty. mjUI7 Sha1 ’ ^ itlCUrred while 

F. Employees who are injured, whether slight or severe, while working must make an ’ 
med iate report within eight (8) hours thereof to the Chief of Police or his designee. 

G. If the Borough can prove that an employee has mis-used the article the said 
employee will be subject to disciplinary^action, including dismissSby theBmough. 



A. Salary schedule for employees hired prior to January 1, 2001 


2001 - 

Starting Salary. 

After first year. 

After second year 
After third year.... 

Detective. 

Corporal..... 

Sergeant. 

2002 - 

Starting salary. 

After first year. 

After second year. 

After third year. 

Detective. 

Corporal. 

Sergeant. 

2003 - 

Starting salary. 

After first salary... 
After second year. 

After third year. 

Detective. 

Corporal. 

Sergeant.. 

2004 - 

Starting salary. 

After first salary... 
After second year., 

After third year. 

Detective. 

Corporal. 

Sergeant. 


. $28,736.07 

per year 

. $37,692.92 

per year 

. $46,649.79 

per year 

. $55,606.69 

per year 

. $55,606.69 

per year 

$56,778.68 

per year 

$58,460.78 

per year 

. $29,885.52 

per year 

$39,200.64 

per year 

$48,515.78 

per year 

$57,830.96 

per year 

$57,830.96 

per year 

$59,049.83 

per year 

$60,799.21 

per year 

$31,080.94 

per year 

$40,768.66 

per year 

$50,456.41 

per year 

$60,144.20 

per year 

$60,144.20 

per year 

$61,411.82 

per year 

$63,231.18 

per year 

$32,324.18 

per year 

$42,399.41 

per year 

$52,474.67 

per year 

$62,549.96 

per year 

$62,549.96 

per year 

$63,868.29 

per year 

$65,760.43 

per year 
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ARTICLE XII 


SALARIES AND WAGES"(continued) 

B. Salary schedule for employees hired on or after January 1, 2001: 


2001 - 

Starting Salary. 

After first year. 

After second year. 

After third year. 

After fourth year.. 
After fifth year.... 

Detective.; 

Corporal. 

Sergeant....,. 


$28,736.07 per year 
$34,110.19 per year 
$39,484.32 per year 
$44,858.44 per year 
$50,232.57 per year 
$55,606.69 per year 
$55,606.69 per year 
$56,778.68 per year 
$58,460.78 per year 


2002 - 

Starting Salary. 

After first year. 

After second year. 

After third year. 

After fourth year.. 
After fifth year.... 

Detective. 

Corporal. 

Sergeant. 


$29,885.52 per year 
$35,474.60 per year 
$41,063.69 per year 
$46,652.77 per year 
$52,241.86 per year 
$57,830.96 per year 
$57,830.96 per year 
$59,049.83 per year 
$60,799.21 _per year 


2003- 

Starting Salary. 

After first year. 

After second year. 
After third year..... 
After fourth year.. 
After fifth year.... 

Detective.. 

Corporal. 

Sergeant. 

2004 - 

Starting Salary. 

After first year. 

After second year. 

A fter third year. 

After fourth year.. 

After fifth year. 

Detective.. 

Corporal.. 

Sergeant. 


$31,080.94 per year 
$36,893.59 per year 
$42,706.24 per year 
$48,518.89 per year 
$54,331.54 per year 
$60,144.20 per year 
$60,144.20 per year 
$61,411.82 per year 
$63,231.18 per year 


$32,324.18 per year 
$38,369.33 per year 
$44,414.49 per year 
$50,459.64 per year 
$56,504.80 per year 
$62,549.96 per year 
$62,549.-96 per year 
$63,868.29 per year 
$65,760.43 per year 









































ARTICLE XIII 
NO-STRIKE PLEDGE 


A. T he PBA covenants and agrees that during the term of this agreement neither the 
BA nor any person acting on its behalf will cause, condone or support, nor will any of 

its members take part in any strike (i.e. the concerted failure to report for duty or willful 
absence of any employee from his position or stoppage of work or abstinence in whole 
or in part horn the full, faithful and proper performance of the employees duties of 
employment), work stoppage, slowdown, or walkout. The PBA agrees that such action 
would constitute a material breach of the agreement. 

l 

B. In the event of a strike, work stoppage, slowdown, or other job action it is 
covenanted and agreed that participation in any such activity by an employee covered by 

termmatkm ent ^ & roun ds f° r disciplinary action which may include suspension or 


fv T !r/ BA 'T i ? 1 activei 7 discourage any of its members or persons acting on their 
behalf from taking part in any strike, slowdown, or job action and make reasonable 
efforts to prevent such illegal action. 


I>, Nothing in this agreement shall be construed to limit or restrict the Employer in its 
rights to seek and obtain such administration or judicial relief as it may be entitled to 
have in law or m equity for injunction or damages, or both, in the event of such breach 
by the PBA, its members or any person acting on its behalf. 




ARTICLE XIV 
AGENCY SHOP 


A. REPRESENTATION FEE: 

The Borough agrees to deduct the fair share fee from the earnings of those employees 
who elect not become a member of the association and transmit the fee to the maiorftv 
representatwe after written notice of the amount of the fair share assessment is furnished 
to the Borough and the New Jersey Public Employment Relations Commission 

B. COMPUTATION OF FAIR SHARE FEE: 

.f ' 

i 

** ^ r , S ? iar , e ^ ee ?°, r serv ^ ces rendered by the majority representative shall be in an 
amount equal to the regular membership dues, initiation fees and assessments of the 

on1v°tn m' ePreSe K tatlV f !f SS th ? C0St of beneflts financed through the dues and available 
If of mem , bers of * e majority representative, but in no event shall the fee exceed 
85 /o of the tegular membership dues, fees, and assessments. Such sum representing a 
fair share shall not reflect the costs'of financial support of political ^auseTor ranS.; 
except to the extent that it is necessary for the majority representative^to enaa^fo d 
lobbying activity designed to foster its policy its policy 

and contract administration and to secure fo? the employees it represen radvfnce?fo 
wages hours, and other conditions of employment which ordinarily cannot be secured 
through collective negotiations with the Borough. } “ 

2. The majority bargaining representative shall provide sixty 1601 davs prior to 

rXI? r and Jul ? 31s ‘°f e “* year, advance written notice to the Public Emlyment 
Relations Commission, the Borough and to all employees within the unit as shall he 
determined by a list of such employees and furnished by the Borough foe “formation to 
compute the fair share fee for services enumerated above. i rmat to 

i>„m: A n y ct f 1Ienge assessment by an employee shall be filed in writing with the 

Public Employment Relations Commission, the Borough and the maioritv harnainino 
representative within thirty (30) days after receipt ofd wrXn nS by the employee 
All challenges shall specify those portions of the assessment challenged and the reason ’ 

b ,i '—« f 
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ARTICLE XIV-AGENCY SHOP continued 


C- CHALLENGING ASSESSMENT PROCEDURE: 

‘T be " la J orit y bargaining representative agrees to establish a procedure by which 

ofu£S^«T m IT 1 can . cha *! e nge the assessment as provided i/section 3 

PBAREP^ENTATTVF^nninn appeal ° f the individaaI assessment to the 

rhiriv S f T, , FEP ? OAR P at a meting to be scheduled no later than 
thirty (30) days from the date of the notice of the challenge of the assessment T innn 

l eceipt of a challenge notice of the challenge and hearing date shall be given to the 

repre^tadve t ^dd^n 1 £ I ^Td l0yee ^ the f nployee by the ^fyority 8 bargaining 
representati ve and shall be posted conspicuously at the work sites of the Boroueh to 

allow all interested employees to participate. The hearing shall be open to interested 

parties and the determination of the PBA REPRESENTATIVE FEff BOARD shall b^ 

made m writing with copies to the Borough and the challenging employee Any 

RF PRp 8 <! Smta dlsa £ rees wit h the determination o ft the PBA * Y 
EPRESENTATIVE FEE BOARD shall have a right, within twenty (20) davs of said 
notice of determination, to appeal the decision to a board-consisting of three (3) 
members appointed by the Governor, and such other appeals as may beSei by law. 

2. In the event the challenge is filed, the deduction for fair share fee shall be held in 
escrow by the Borough pending final resolution of the challenge. 

D. DEDUCTION OF FEE: 

1. No fees shall be deducted for any employees sooner than: 
a. The thirtieth (30th) day following the notice of the amount of the fair share fee; 

appointed to positions in the negotiations unit; ^ 

c. Hie tenth (10th) day following the beginning of employment for emnlnvee* 
entenng into work in the negotiations unit from re-employment list. P Y 

o' satisfactory completion of the probationary period or the comnietinn 

a hree (3) month period following the beginning of employment whichever is 

r?r’/° r em ,f oyees hired on a temporary basis, provided, however that no emnlovee 
m the aforesaid categories nor any employee in the employ of the Borough at the time 

fee before be u required t0 tender fair share 

effective h h th (30th) day followm g the date the said agreement becomes 



ARTICLE XIV - AGENCY SHOP continued 


E. PAYMENT OF FEE: 

the fee to the minority'barglking'repLsenTatileT“i" 8 ! “I*® em P lo y ee s and transmit 
agreement. * g ng representative quarterly during the term of this 

I*. ASSOCIATION RESPONSIBILITY: 



employees affected upon request to 
G. MISCELLANEOUS: 

and all claims, demandTsui^oirwfer formfofliaSlif rtf B ? rc l agh . harmless against 
reason of action taken by fte Borough in«l ^ ? Ut ° f ° r * 

furnished by the union or its representative P & ^ fee mformatlon 

2. Any action engaged in by the association, its representatives or apenu whiVn 

a€}I£^ 
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ARTICLE XV 

SEPARABILITY AND SAVINGS 


I Cany section, subsection, paragraph, sentence^ clause or phrase of this Agreement or 
any application thereof to any employee or group of employees is held to be invalid bv 
operation of law or by a court or other tribunal of competent jurisdiction such provision 

Sha11 “ 0t be affecid ‘hereby’ZlhT 1Sl0n 



- - ” ARTICLE XVI 

FULLY BARGAINED PROVISIONS 


A * J hls agreement represents and incorporates the complete and final understanding and 
settlement by the parties of all negotiable issues which were or could have been subject 
ot collective negotiations. The parties acknowledge that during the negotiations that 
resulted m this agreement, each had the unlimited right and opportunity to make 
demands and proposals with respect to any subject or matter not removed by law in the 
area of collective negotiations and that the understandings and agreements arrived at by 
die parties after the exercise of the right and opportunity are set forth in this agreement. 

heieiore, the Employer and the PBA, for the life of this agreement, each voluntarily 
and unqualifiedly waives the right and each agrees that the other shall not be obligated 
to bargain or negotiate with respect to any subject or matter referred to or covered in this 
agreement or with respect to any subject not specifically referred to or covered in this 
agreement even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both parties at the time they negotiated or 
signed the agreement. 

B. This agreement shall not be modified in whole or in part by the parties except by an 
instrument in writing duly executed by both parties. 
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ARTICLE XVII 

term and renewal 


The terms of this agreement shall be from January 1,2001 through December 31 2004 
and from year to year thereafter subject to a written notice from either party to the other 
of the desire to change or amend the agreement, To be effective, such written notice 
must be received by the other party by no later than one hundred sixty five (165) days 
prior to the Employers required budget submission date. The foregoing reference fe 

inTth* f!) 0m f Pub u C ,? m R u > | me , nt R f iations Commission Regulation Section 19:16-2.1 
and the adoption by the Public Employment Relations Commission of a February 10 
required budget submission date for municipalities such as the Employer In the event of 
any change in the PERG statue or regulations, this article shall be deemed to have been 
amended to conform to Such change. This agreement only applies to the bargaining unit 
employees who are on the employers payroll on the date this agreement is signed. 

i^stabmewri 1 tlen artieS **** hereunto set their hands and seals as of the date and year 


BELLMAWR POLICE DEPARTMENT BELLMAWR BOgOUGH COUNCIL 


BY: 


Sgt/Gordon Mul 



BY: 



Mayor Frank Filipek 


BY: 


BY: 



PBA REPRESENTATIVE 


BY: ' / 




Thomas M. 

President PBA Local 375 
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